B.P. CHALIHA COLLEGE, NAGARBERA
POLICY ON DIVYANGJAN
(REVISED)
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E Introduction ' ”;
'i‘%. U — :;,
I B.P Chaliha College is against all kinds of discrimination against persons with bﬁ

disability. The college follows the Persons with disability act of 2006. The college [
is committed to fostering an inclusive and accessible environment for all members ‘

X of its community. In line with this commitment, the college recognizes the ;;;I
" 5 . o . 5 . Pl
] Importance of creating policies and practices that support Divyangjan (Persons ;:
with Disabilities) in their pursuit of education. This policy document outlines our ,}
approach to inclusivity and the measures we have in place to ensure a supportive (
5 . . i
and barrier-free environment. g
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5 Objective X
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i The primary objective of this policy is to establish a framework that ensures full ;fi |
i participation and equal opportunities for Divyangjan in all aspects of college life, ¢
) . . . . . - e i
r including academic, co-curricular, and extracurricular activities. g
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3 Policy Framework 4
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{;i 1. Regularly assess and upgrade infrastructure to make it accessible to all, q
; ) . . (
i including ramps, accessible washrooms, and parking spaces. |
:‘U: o e . g e . & )l]
b 2. Install assistive technologies and facilities in classrooms and laboratories. .;g“
i . ; ‘ . o ¢l
: 3. Provide reasonable accommodation such as extra time during examinations, ;t?
i accessible learning materials, and assistive technologies. }’
b . : i
i 4. Conduct awareness programs to foster a better understanding of different types ¥
b e erel. i
i of disabilities. d
i . . >
i 5. Promote a culture of empathy and respect for diversity among students, faculty, 5‘]}
i and staff. !
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l Admissions: |
) : . . . g
) 1. Ensure a transparent and accessible admission process for Divyangjan. (
) : ST . s " :'
E: 2. Provide necessary facilities and assistance during the admission process. ¥
(:‘ 3. Allocate reserved seats as per government regulations. ¢
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) Facilitating committee: (il
3 . ;.1
) a. Chairperson f
3 i
g b. Convenor i
) )
Py {l
ﬁ;. c. Members 6 (two each from Faculty members, Students, and Office staff) i
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; Conclusion il
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2 This policy reflects a commitment to creating an inclusive and supportive 4
1B . . >
i environment for all members of our community. Through proactive measures, i

(’J‘ . . . . .
continuous improvement, and collaboration, we aim to empower Divyangjan to
; achieve their full potential.
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